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2026 Washington County Board of Education 

Candidate Questionnaire 

CANDIDATE NAME: _________________________________________________________________

OFFICE SOUGHT: WASHINGTON COUNTY BOARD OF EDUCATION 

CAMPAIGN ADDRESS: _______________________________________________________________ 

_____________________________________________________________________________________

PHONE NUMBER(S): _________________________________________________________________ 

CAMPAIGN EMAIL: __________________________________________________________________ 

CAMPAIGN WEBSITE: ________________________________________________________________ 

I confirm that the responses provided here are my official positions in seeking 

local office and I understand that WCTA, WCESP and WCASA reserve the right to 

share my responses with members and interested parties.  

CANDIDATE SIGNATURE: ___________________________________DATE SUBMITTED: __________ 

Candidates: To be considered for a recommendation, you must indicate your response 

to each of the questions. You may use more space than is provided to elaborate on 

your answers and provide clarification, explanation, and other context, but please be 

certain to clearly indicate the questions(s) to which you refer.  Please return your 

completed and signed questionnaire to WCTA, WCESP & WCASA
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Education Funding and Local Budgets: 

1. What are your top three budget priorities for the public school system?

2. If elected, do you see your job as a member of the Board of Education to ask for the

funding that you think you are likely to receive from the Washington County Board

of Commissioners, or do you see your job as someone who will ask for what you think

the school system requires to meet the needs of students & educators?

3. The next Board of Education may choose our next Superintendent of Schools. If

elected, what kind of person would you seek for this position? How will you take into

account input from all categories of WCPS employees?

4. How would you utilize your budget authority to address shortfalls facing our schools if

the state or federal government reduces their commitment(s)?

5. In many schools, educators are dealing with high class sizes and caseloads. How will

you help address critical concerns with educator recruitment and retention to

ensure we can increase staffing to reduce class sizes and caseloads?
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6. Do you commit to honoring the role of your elected body in upholding the policy

and funding mandates associated with the Blueprint for Maryland’s Future?

______ Yes       _____ No

Additional Comments:

7. Please discuss your philosophy related to charter schools. Do you believe they

should be added to our county public school structure?

Public Funding for Private Schools 

8. Do you support or oppose allocating public funding to non-public school students

through voucher programs?

______ Support      _____ Oppose

Additional Comments:

9. Do you support or oppose allowing non-public school students to participate in

public school extracurricular activities (sports, clubs, etc.)?

______ Support      _____ Oppose

Additional Comments:
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Collective Bargaining 

10. Do you support or oppose school employees gaining the right to strike?

______ Support _____ Oppose 

Additional Comments: 

11. What is your understanding of the nature of the relationship between the Board of

Education, Superintendent, county government, and union as it relates to

negotiations, budget development, and administration of schools? How do you see

yourself utilizing the power of your office in working within this structure?

12. How do you balance honoring ratified contracts with public employees in the

county, including educators, with other priorities, especially in tight fiscal times?

13. Do you commit to meeting with union leadership to talk about the needs facing our

schools (including salary and staffing levels) and the revenue or other budget

actions necessary to meet those needs?

______ Yes       _____ No

Additional Comments:
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Racial and Social Justice: 

14. Do you support or oppose a curriculum that reflects the perspective and

background of diverse learners? How would you respond to political pressure

requesting changes to content and curriculum?

_____ Support      _____ Oppose

Additional Comments:

15. What specific policy goals and objectives will you pursue aimed at addressing racial

and social justice, including support of diversity, equity, and inclusion for all students

and providing equitable access, opportunities, resources, and supports?

16. Immigration enforcement is a matter of federal jurisdiction. What is your position on

how WCPS and local law enforcement should interact with U.S. Immigration and

Customs Enforcement? And how will you work to ensure school grounds, bus stops,

and other school spaces are safe havens against immigration enforcement actions?

Privatization and Support for Education Support Professionals 

17. Are you in favor of contracting out custodial, cafeteria, and maintenance services

rather than have those services provided by Board of Education employees?

______ Support      _____ Oppose

Additional Comments:
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18. Too many ESPs work second jobs and struggle to provide for their families, buy 

homes, save for their futures, and afford community or four-year college tuition for 

their children to learn a trade and plan a career. The looming threats of privatization 

by school districts, which would import even lower-paid workers from outside areas, 

risk the stability of schools and communities and further undermine the value of ESPs 

and their jobs. 

 

ESPs across the state are organizing to build presence, strength, and power in a 

campaign focused on a bill of rights that defines the issues long nagging these 

dedicated employees and now threatening not only the recruitment of new 

employees but the retention of dedicated veteran employees. You can read about 
the ESP Bill of Rights here. 
 

Do you support the ESP Bill of Rights?  

______ Support      _____ Oppose 

 

Additional Comments: 

 

 

 

 

19. If elected, how would you use your office to help make the ESP Bill of Rights a reality 

in the county? 

 

 

 

 

Additional Information 

 

Along with this completed questionnaire, please provide an up-to-date bio or resume 

as well as a current list of endorsements for this election cycle. 

https://marylandeducators.org/education-support-professional-bill-of-rights/

	DATE SUBMITTED: 3/20/2026
	CANDIDATE NAME: Pieter Bickford
	CAMPAIGN ADDRESS: 406 Belview Ave, Hagerstown MD 21742
	PHONE NUMBERS: 301-331-4119
	CAMPAIGN EMAIL: pbickford@gmail.com
	CAMPAIGN WEBSITE: facebook.com/WCPSPieterBickford
	CANDIDATE SIGNATURE: 
	QUESTION 1: Competitive educator salaries, robust early literacy instruction, and expanded career-technical programs. With 87% of our budget in salaries, keeping compensation competitive is our single most powerful tool for student outcomes.
	QUESTION 2: I will ask for what the system requires. The Board's job is to present a budget that honestly reflects what students and educators need — not simply to ratify what we think Commissioners will approve. I will advocate clearly and consistently for adequate funding, including for salaries and staffing.
	QUESTION 3: I would seek a leader with deep instructional knowledge, a track record of improving outcomes for all students, and the interpersonal skills to build trust across the district. I would ensure meaningful input from teachers, support staff, administrators, parents, and community members before making a final decision.
	QUESTION 4: I would work with the Superintendent and commissioners to identify and protect core instructional investments. I would oppose cuts that fall on classroom staff or programs and advocate publicly for replacement revenue. One-time gaps can be managed; structural underfunding of our schools cannot be.
	QUESTION 5: Addressing class sizes requires sustained investment in recruitment and retention. Maryland's highest starting salaries — which we championed — help attract teachers. I will continue advocating for the funding needed to hire and keep enough qualified educators and support professionals to meet the actual needs in every school.
	Question 6: Yes
	QUESTION 6: Washington County has made meaningful progress implementing Blueprint priorities — universal pre-K, competitive starting salaries, apprenticeships. I am committed to honoring those mandates and will ensure our budgets fully reflect them year over year.
	QUESTION 7: I do not support adding charter schools to Washington County. Our public schools serve every student who walks through our doors — no exceptions. Charter expansion can fragment communities and divert resources from the public system we have worked hard to build. I am proud of what we have built and want to keep investing in it.
	Question 8: Oppose
	QUESTION 8: Public education funding should strengthen public schools. Redirecting those dollars to private institutions through vouchers reduces resources available to the students who rely most on our public system. I oppose voucher programs.
	Question 9: Oppose
	QUESTION 9: Public extracurricular programs are funded by taxpayers to serve students enrolled in public schools. Extending participation to non-public students places additional burdens on coaches, sponsors, and budgets without corresponding public investment.
	Question 10: Support
	QUESTION 10: I support workers' fundamental labor rights, including collective bargaining and the right to strike. My goal as a board member is always to bargain fairly and in good faith so that work stoppages are never necessary — but I will not deny employees the rights they are entitled to under the law.
	QUESTION 11: The Board sets policy and approves budgets. The Superintendent manages day-to-day operations. Unions represent the employees who carry out our mission. These roles are distinct but deeply interdependent. I see my job as ensuring the Board honors its commitments, funds what it has agreed to fund, and engages in good-faith bargaining that respects the professionalism of our workforce.
	QUESTION 12: Honoring ratified agreements is non-negotiable. In tight fiscal years, I will advocate forcefully to County Commissioners for the revenue needed to meet our contractual obligations. Employees who have bargained in good faith deserve the certainty that the Board will follow through. That trust is the foundation of a functioning labor-management relationship.
	QUESTION 13: I have maintained open, ongoing relationships with union leadership throughout my service on the board. Those conversations are invaluable for understanding what educators and support professionals need to do their best work, and they inform my budget advocacy directly.
	QUESTION 14: Students learn best when they see themselves in what they study. I will not yield to political pressure to narrow or distort curriculum. Our job is to provide an honest, rigorous education that prepares students for the world as it actually is.
	QUESTION 15: I will work to ensure equitable access to rigorous coursework, advanced programs, and career pathways for every student. I will review discipline data and policies to address disparate outcomes, expand counseling and mentoring support in under-resourced schools, and ensure staffing levels allow educators to meet individual student needs across our diverse community.
	QUESTION 16: Immigration enforcement is a federal responsibility. Our schools must be safe, welcoming environments for every child regardless of immigration status. I will work to ensure WCPS schools, buses, and activities are spaces where no student fears an enforcement action, and I will support policies that protect our students and families.
	Question 17: 2
	QUESTION 17: Privatizing custodial, cafeteria, and maintenance services typically reduces wages and benefits, increases turnover, and puts profit ahead of students. I strongly prefer keeping these jobs in-house. Our education support professionals are part of our school communities, and that stability matters for students.
	QUESTION 18: Education support professionals are essential to everything we do. They deserve living wages, full benefits, and the dignity that comes with professional working conditions. I fully support the ESP Bill of Rights as a framework for making that a reality.
	QUESTION 19: I will advocate in every budget cycle for ESP compensation that reflects the value of their work. I will support contract negotiations that prioritize wages, benefits, and working conditions for all classified employees. I will also use my platform to champion state-level advocacy for the ESP Bill of Rights across Maryland.


